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This presentation is protected by U.S. and 
international copyright laws. 

Reproduction, distribution, display and use of the 
presentation without written permission of the 
speaker is prohibited.



This program is registered with the AIA/CES for continuing professional education. 
As such, it does not include content that may be deemed or construed to constitute 
approval, sponsorship or endorsement by AIA of any method, product, service, 
enterprise or organization. 

The statements expressed by speakers, panelists, and other participants reflect 
their own views and do not necessarily reflect the views or positions of The 
American Institute of Architects, or of AIA components, or those of their respective 
officers, directors, members, employees, or other organizations, groups or 
individuals associated with them. 

Questions related to specific products and services may be addressed at the 
conclusion of this presentation.



• Identify how to leverage one’s skills to succeed in a leadership role.

• Explore recommended strategies for promoting change within an organization.

• Identify strategies to make space for varied skill sets at the top.

• Develop strategies for tackling issues facing women in architecture.

Learning Objectives
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According to the National Architectural Accrediting Board 
(NAAB) in 2013, 43% of architecture students in the US were 
women. This number has risen from 6% in 1972. However, in 
2014, the AIA reported only 15% of their licensed members were 
women. Since 2000, there has only been a 2% increase in female 
licensed architects. At this rate, there will not be a 50/50 split 
of licensed architects until 2093.

Where we stand









@bymariandrew

Men can experience the damaging 
effects of the patriarchy but do not 
experience sexism; white people can 
experience the damaging effects of 
white supremacy but do not experience 
racism. Dismantling these structures 
helps everybody, and ignoring them in 
the name of “unity” just keeps them 
standing tall.







Myth #1: Leaders are born (male).

Myth #2: Leadership is new for women.

Myth #3: Women can have it all.

Myth #4: Women must work harder at learning to lead.

Myth #5: Women will never be paid as much as men.

Myths
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